
T hrivent F inanc ial F or
L utherans

E mployee Health S ervices



E mployee Health
S ervic es



W ell W orkplac e G old Award

• W ellness C ouncils of America
– 1 996
– 1 999



T op Down E ndors ement



C ongruenc e with M is s ion of
C ompany



E mployee Health S ervic es  M is s ion
S tatement

Partnering to deliver accessible,
quality health services and medical
expertise enhancing AAL productivity.



E mployee Health S ervic es

• P revention
• P rimary Health C are
• E mployee Assistance P rogram



E mployee Health P rograms

• Geared toward health education
• Awareness



L ac tation P rogram

• Health education
• E nvironment and culture conducive to

breast



E mployee A s s is tanc e P rogram

• F ree
• Voluntary
• C onfidential



W eight P lan

To promote the adaptation of healthy
lifestyle choices among AAL employees
in order to reduce and minimize the 
occurrence of obesity and its accompanying
high risks for morbidity and mortality. 



E rgonomic s  P rogram



W ell P lan



L imited P rimary C are



W orkplac e Injuries



Phys ic al F itnes s



Value to  the C ompany

• Decreased time away from work
• C onvenient access to health care
• Improved self-care skills through

education
• Healthier employees



Thrivent Financial for Lutherans Employee Health Services

Walk-in health care

Prevention

Physical Fitness
EAP Workplace Injuries

Ergonomics
Health Education

Consultation

Community Interface

Fostering Caring, Family-oriented culture


